
Before the pandemic,  
70% of employees  
commuted to offices.

In the future we expect 
85% of employees  
work remotely.

High quality home-based 
care is an innovative and 
cost-effective option  
for us.

- Fortune 200 company with $20B 
annual revenue & 50,000 employees

Talent Acquisition: 
85% of employers report an 
improvement in recruitment 
with childcare programs.

Employee Retention:
Employers report a  
60% reduction in turnover  
with childcare programs.

Productivity: 
Due to inadequate childcare, 
employers suffer $37B 
productivity losses. Companies 
providing childcare see a  
30% reduction in absences.

Culture: 
Community-based care 
programs allow employers 
the flexibility to support their 
entire workforce, whether in 
office, hybrid, or fully remote. 
Investing in community-based 
child care is an investment in 
women and BIPOC  
business owners.

Problems 
Solved

Wonderschool for 
Work: Employer 
Offerings 

Child Care Benefits

For More Information please 
Contact Carol Miller 
carol@wonderschool.com  
www.wonderschool.com

Child Care 
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Priority 
Enrollment
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Network

New 
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High-quality 
Care

Tuition 
Support 
Available



Tuition 
Support

Wonderschool 
Concierge Search & 
Support

New Program 
& Custom 
Network 
Creation Create a customized 

tuition support plan for 
your employees

Your employees will have access 
to personalized 1:1 concierge 
support to take control of their 
child care search. Support for  
your employees is an email or 
phone call away. Parents simply 
reach out and tell us their care 
needs, we will find the best child 
care options for them!

No Wonderschool 
locations in a certain area 
for your employees?  
No problem!

In order to build child 
care capacity where 
supply is needed, 
Wonderschool can create 
new programs right where 
you need them most. Let 
us create a network of 
Wonderschool programs 
specifically serving your 
employees.

Provide your employees 
with a pool of funds to 
use toward enrollment

Subsubsidize part or 
all of your employees’ 
child care costs or 
implement a need-
based scholarship 

Pay to waive the cost 
of the registration fee


