
OFFER FLEXIBLE EDUCATION
BENEFITS IN JUST MINUTES

We automate every step of the process:
employee enrollment, verification, and
disbursement
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Up to $5,250 annually of tuition

reimbursement and student loan contributions

count as nontaxable income to employees.

These contributions are also a tax-deductible

expense for employers

EMPLOYER CONTRIBUTIONS ARE
TAX-DEDUCTIBLE

INCREASE
RETENTION
5 years of commitment if an employer helps
pay its employees' student loans

BOOST
RECRUITMENT
65% of workers believe employer-provided
upskilling is very important when evaluating a
potential new job

STUDENT LOAN CONTRIBUTIONS
Employer contributes directly towards
employee's student loans

529 PLAN CONTRIBUTIONS
Employer and employees can contribute
towards employees’ 529 plans

PRODUCTS

Heraeus: diversified

and globally leading

technology company

with 17,200 employees

in 40 countries

TRUSTED BY

TUITION REIMBURSEMENT
Employer reimburses employees for
approved courses

Confluent Health: a physical,

occupational, and speech

therapy company with over

6,000 employees across 530

clinics and 29 states

STUDENT LOAN REFINANCING
Employees can check rates and refinance
student loans from up to 10 national lenders

Ellis Medicine: New York

based healthcare system

with 4 campuses and over

3,300 employees

Chuck E. Cheese: a kid-

friendly restaurant chain with

17,000 employees across 605

stores in 47 states


