
Our platform helps employers 
create an exceptional benefits 
and rewards experience 
while reducing benefits 
administration, automating 
processes, radically improving 
the communication of their 
employee value proposition 
and ensuring better data 
governance and management 
of benefit and reward costs.

OUR PLATFORM WILL HELP YOU:

THE MARKET'S LEADING BENEFITS AND TOTAL 
REWARDS PLATFORM

SHOW YOUR INVESTMENT

8 out of 10 employees underestimate
their total compensation. Our platform

presents employees a clear, visual
representation of their total reward 

beyond just their salary.

REDUCE YOUR ADMINISTRATION

With automated processes for 
each step of the employee lifecycle, 
employees have more time to focus 
on other parts of their work such as 

strategy and creativity.

OPTIMIZE YOUR COMMUNICATION

Effective communication is vital to 
every company. Our cloud platform 
makes it possible to not only tailor 

messages, but also use relevant and 
specific channels for each employee.

DISCOVER

Engage your employees anytime, anywhere.



Want to learn more?
Visit benify.com for more information about our award-winning platform and to read 
our e-books, whitepapers, blogs and much more.

WHY DOES YOUR COMPANY NEED BENIFY?

GLOBAL DASHBOARD TOTAL REWARD

DIGITAL BENEFITS 
ENROLLMENT

DIGITAL PREBOARDING, 
ONBOARDING AND OFFBOARDING

COMMUNICATION ENGINE
& APP

Through an immersive global experience, HR 
professionals can manage their entire global 
workforce from a single source. With a global-
but-local approach, administrators can gain 
insights from benefits and compensation data 
to assist with with strategic decision making. 
strategic decision making.

Use the platform’s integrated communication 
engine to send personalized, targeted 
messages. Send the right message to the 
right group using the right channel. Best yet, 
you can engage your workforce wherever 
they are through the Benify app by using push 
notifications.

By enabling employees to enroll in benefits digitally, 
companies not only create greater employee self-
service but also reduce administration, human error, 
and cumbersome processes, resulting in significant
cost savings.

Before starting their first day, right through to 
their final day, digitalize the employee lifecycle 
with the platform’s preboarding, onboarding and 
offboarding tools. 

Make employees aware of your full investment. A 
Total Reward Statement reflects an employee’s 
total reward and compensation package, including 
benefits and other add-ons to create awareness 
and understanding of his or her true value.


