
introducing integrated complementary and 
alternative health services from SoulBeing



• 90% sick care = $3.96 Trillion
• Reactive, symptom focused
• time-sensitive, urgent

conventional medicine

• unpredictable costs
• 70% preventable

complementary & 
alternative medicine (CAM)

mainstream services, primarily out-
of-pocket or limited coverage, seen 

as “nice-to-have”

an 
overreliance 
on hospital-

based 
healthcare 

increases cost 
and decreases 
access to care



• lower % and $ spend on sick care
• reactive, symptom focused
• time-sensitive, urgent

conventional 
medicine

• unpredictable costs
• improved access for sick patients

• 90% sick care = $$ Trillion GDP
• proactive, holistic
• ongoing, lifestyle focused

complementary & 
alternative medicine (CAM)

• lower, predictable costs
• prevention & symptom management

a more 
balanced 
approach 

drives down 
healthcare 
costs and 
improves 

access



sleepnutrition

activity levels substance use 
(including alcohol & tobacco)

stress management community 

zzz

you already 
know the 
“what”

SoulBeing 
solves the
“how”





Modality Type Vetting 
Tier

Accreditation (examples)

Registered Dietitian 
(RDN)

National or 
State Licensure

Tier 1 State License and Registration

Psychologist (Psy.D) National or 
State Licensure

Tier 1 State License and Registration

Doctor of Osteopathic 
Medicine (DO)

State Licensing 
Boards

Tier 1 National Board of Osteopathic Medical 
Examiners

Acupuncturist (L. Ac.) Other 
Credentialing 
Bodies

Tier 2 NCCAOM (45 states + DC)

Massage Therapist 
(LMT)

Other 
Credentialing 
Bodies

Tier 2 Most states require license

Hypnotherapist (CH, 
CHT)

National 
Licensure

Tier 3 CNHC Professional Standards Authority

Health Coaching (CHC) Certifications & 
Training

Tier 3 IIN, HCI, etc.

Yoga Instructor (RYT) Certifications & 
Training

Tier 3 The Yoga Alliance, 200/500 YTT
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webinar series (sample, ongoing)



• Execute Agreement 
with Soul Being

• Establish Lead 
Account and 
Implementation 
contacts

• Agree upon cadence 
for education 
and engagement 
campaigns

• Review employer’s 
health plan

• Review Health 
Savings Account 
(HSA) utilization and  
funding where 
applicable

• Establish 
performance 
objectives e.g. 
increased HSA 
participation, 
employee utilization, 
health & wellness 
metrics, etc.

• Build Custom Access 
to the SoulBeing 
portal for all 
employees

• Review existing 
benefit portal and 
identify potential to 
incorporate 
SoulBeing access

• Build access with 
unique user key or 
bespoke URL

Launch Webinar
• Company-wide 

session, intro to new 
benefit

• Intro to modalities 
and use cases

• Deep-dive into HSA 
utilization 

Provider Showcase
• Select SoulBeing 

providers introduce 
their practice area 
and common use 
cases

On-Site Launch 
Event (optional)
• Lunch or Cocktail 

Hour to promote 
the launch

Communication 
Support
• Consistent & ongoing 

messaging to 
employees:
• HSA & health plan 

utilization reminders
• Provider Showcases

Promotional events
• Encourage utilization, 

e.g. subsidized visits, 
wellness contests tied 
to visits, etc. 

Quarterly Business 
Reviews
• Measure success 

against performance 
objectives

* Contingent on employer resources



For more information visit: 
www.soulbeing.com
Thank you!

Request a meeting:
info@soulbeing.com

http://www.soulbeing.com/
mailto:ckavanagh@soulbeing.com
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