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SUMMARY

The Consolidated Omnibus Reconciliation Act of 1986 (COBRA) is complex in nature,
with many special considerations for protecting employee rights to continuation
coverage options. Perhaps one of the more complex areas of COBRA administration is
that of the extended coverage periods allowed for certain qualified beneficiaries due to
SSA approved disability. In this white paper, CobraHelp explains the complexities of the
disability extensions, helping fiduciary parties to ensure they are extending coverage
when necessary, and gaining a better understanding of employer Federal ERISA

compliance requirements.

EXPERT INSIGHT

As a pioneer of COBRA Administration nearly 40
years ago, CobraHelp remains a key subject matter
expert when it comes to COBRA-related legislation
and administrative tasks on a national level.

INTEGRAL ROLE

With Expert staff and comprehensive services that
benefit employer HR teams and benefits
professionals nationally, CobraHelp plays an integral
role in the benefits industry, setting high standards
for compliance, accuracy, and service excellence.
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Introduction

The Consolidated Omnibus Budget Reconciliation Act (COBRA) has played a crucial role in

ensuring that individuals and their families maintain access to healthcare coverage when

faced with significant life changes, such as job loss or a reduction in work hours.

However, there are specific provisions within COBRA that cater to those facing

disabilities, offering them extended opportunities to continue their health insurance

coverage. This guide aims to shed light on the COBRA Disability Extension rules,

highlighting their significance, eligibility criteria, and benefits.

Understanding the
Disability Extension

COBRA, initially enacted in 1985, allows
employees and their families to maintain
employer-sponsored health insurance coverage
for a limited time after certain qualifying
events. These events include termination of
employment, a reduction in work hours, divorce
or legal separation, child’s loss of dependent
status, or the death of the covered employee.
However, the COBRA Disability Extension rules
offer a lifeline for individuals who are deemed
disabled by the Social Security Administration
where certain criteria are met. Those criteria

are described herein.

Benefits of COBRA Disability
Extension

Extended Coverage: COBRA Disability
Extension provides eligible individuals and
their dependents with an extension of their
health insurance coverage for up to 29
months. This is an additional 11 months
beyond the standard 18 months of COBRA
coverage available to those without

disabilities.

IETTURUTEEEEEE

Protection Against Coverage Gaps:
Without COBRA Disability Extension,
individuals who become disabled during
their initial COBRA coverage period might
face gaps in their healthcare coverage.
This extension ensures uninterrupted
access to necessary medical care during a

challenging time.



Benefits of COBRA Disability
Extension (continued)

Peace of Mind: Coping with a disability can be physically, emotionally, and
financially taxing. COBRA Disability Extension offers peace of mind
by allowing individuals to maintain their existing health insurance,
reducing the burden of finding new coverage while dealing with a
disabling condition.

Continued Access to COBRA Disability Extension allows individuals to continue using
Preferred Providers: .
the same healthcare providers and networks they were
accustomed to before their disability. This can be especially

important for those receiving specialized medical care.

Eligibility Criteria

To qualify for COBRA Disability Extension, individuals must meet certain criteria:

1. Qualifying Event: The initial COBRA qualifying event must be the covered employee's
termination of employment or reduction in work hours. If one of the qualified beneficiaries in
a family is disabled and meets certain requirements, all of the qualified beneficiaries in that
family are entitled to the disability extension. The plan can charge qualified beneficiaries an
increased premium, up to 150 percent of the cost of coverage, during the 11-month disability
extension.



Eligibility Criteria (continued)

2. Social Security Definition of Disability:
To be eligible for COBRA Disability Extension,
individuals must meet the Social Security
Administration's definition of disability. This
means that they must have a physical or
mental impairment that prevents them from
engaging in substantial gainful activity and is
expected to last at least one year or resultin
death.

4. Timely Application: Individuals must
apply for COBRA Disability Extension within
60 days of being determined to be disabled
under the Social Security Administration’s
guidelines. Per the DOL's Employer Guide to
COBRA, the plan can set an alternative time
limit for providing this notice of disability, but
the time limit cannot be shorter than 60
days, starting from the latest of: (1) the date
on which the SSA issues the disability
determination; (2) the date on which the
qualifying event occurs; or (3) the date on
which the qualified beneficiary receives the
COBRA general notice.

3. Disability Extension Requirements:

The Social Security Administration (SSA)
must first determine the qualified beneficiary
was disabled either before or at some point
during the first 60 days of continuation
coverage, and secondly, that the disability
must continue during the rest of the initial
18-month period of continuation coverage.

5. Early Termination:

The disability extension could be terminated
short of the 11-month eligibility if the SSA
determines that the qualified beneficiary is
no longer disabled. The plan can require the
disabled qualified beneficiary to provide a

notice when such a determination is made,

and the qualified beneficiary must be
allowed at least 30 days after the SSA

determination to provide said notice.




Example for Applying COBRA
Disability Extension Rules
Qualifying Event: Termination of Employment

Jane was employed and had employer-sponsored health insurance. She lost her job in
January 2023 and elected COBRA coverage to continue her health insurance. Her initial
COBRA coverage period is from February 1, 2023, to July 31, 2024, which is 18 months from

the date of her job loss.

JCIAL SECUR

Social Security
Determination:

During her initial 18-month COBRA coverage

period, Jane becomes disabled and unable to

secure gainful employment.
To qualify for the COBRA Disability Extension,
mafien Gy 0 Jane must be determined to be disabled by the
g Social Security Administration (SSA) within the
first 60 days of her COBRA continuation
coverage period. Jane receives her disability
letter from the SSA that she became disabled
as of March 1, 2023.

Notice Requirements:

Jane must notify her former employer within 60 days of the SSA's disability determination.
Failure to do so may result in denial of her COBRA Disability Extension coverage. She notifies the
plan administer on March 25, 2023 that she was deemed disabled and provides them with the

SSA determination letter.

COBRA Disability Extension:

Because Jane became disabled during her the first 60 days of her initial 18-month COBRA
coverage period, and notified her former employer within 60 days of the Social Security
disability determination, she is eligible for an additional 11-month extension of COBRA coverage
beyond the initial 18 months. Her total COBRA coverage period is now extended to June 30,
2025.



Payment of COBRA Premiums:

During the COBRA Disability Extension period, Jane must continue to pay the premiums for
her extended coverage, but the premium rate can be increased to 150% of the standard

premium for the disabled individual.

End of COBRA
Coverage:

Jane's COBRA coverage will end on June 30,
2025, or earlier if she no longer meets the
disability criteria or fails to make premium
payments.

This is a general example of how the COBRA
Disability Extension rules work, but it's essential
to consult the specific COBRA plan documents
and regulations, or a COBRA administrator for
precise details and requirements, as they can
vary depending on the circumstances and the
employer's plan. Additionally, changes in
COBRA regulations are subject to change, so
it's advisable to verify the latest rules with the
relevant authorities or COBRA experts.

Conclusion

The COBRA Disability Extension rules are a vital component of the broader COBRA legislation,
designed to protect the healthcare coverage of individuals who encounter disability during their
initial COBRA coverage period. These rules ensure that those facing physical or mental
impairments do not face the additional stress of finding new insurance coverage while coping
with a debilitating condition. By providing extended access to healthcare benefits, COBRA
Disability Extension offers a lifeline to those in need, helping them navigate challenging times
with financial security and peace of mind. It stands as a testament to the commitment of

society to support the most vulnerable among us in their time of need.

The information herein is provided for general informational purposes only, and may not reflect the current law in your jurisdiction. No information contained in this
publication should be construed as legal advice from CobraHelp or the individual author, nor is it intended to be a substitute for legal counsel on any subject matter.
No reader of this publication should act or refrain from acting on the basis of any information included in, or accessible through, this publication without seeking the
appropriate legal or other professional advice on the particular facts and circumstances at issue from a lawyer licensed in the recipient’s state, country or other
appropriate licensing jurisdiction.
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