ACA REPORTING

The Affordable Care Act (ACA) tracking and reporting process requires employers to collect and track an extensive
amount of data. This can mean an exhaustive amount of labor hours and increased cost for many organizations.

But there is an easier way...

STAND ALONE SOLUTION

NETCHEX’S ACA CENTRAL

| The #1 challenge facing employers
going it alone is pulling data from
Q; multiple sources such as payroll,
e ® human resources, and benefits.

The majority of employers (56.9%)

are challenged by ACA related 0
administrative issues such as o

tracking of ALE and FTE Status.*

Each new part-time/variable hour
~—0~  employee will have their own Initial

P — Measurement Period and must be
S measured over set periods look-back
periods to prove FTE status and
benefits eligibility.
Employers can spend an average of
four hours to prepare the Form 1094-C L

and 12 minutes for each 1095-C**

Manage ACA Compliance
with one complete solution.

Automatically generated
ALE and FTE reports.

i

O T ACA Central automatically
(l | |'D tracks employee hours for

each employee.

Forms 1094-C and 1095-C
are automatically
generated and filed.
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Visit Info.NetchexOnline.com/ACA for more information. m NETCHE X.




