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Paid parental leave is the third
most requested workplace
benefit, perk or incentive’

EMPLOYEE REQUESTS

33%

Of employees request

additional maternity leave®

PPL + TALENT RETENTION

°9%

Of employers say family-
friendly policies are essential
for recruitment + retention®

PPL + EMPLOYEE LOYALTY

10-15%

Average increase in employee
tenure after implementing a
paid parental leave policy’

EXPLORE PARENTO
The business solution
for paid parental leave

27%

Only 27% of employees in the
private sector have access to
paid parental leave?z

47%

Of employees request
expanded family leave®

7 OUT
OF 10

Employers want to add or
expand paid parental leave*

70%

Reduction in turnover among
working moms with access to
12 weeks of paid leave®

86%

Of employees would be more
loyal to their employer with
access to paid parental leave®
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https://www.unum.com/about/newsroom/2020/december/work-perks#:~:text=Although%20both%20men%20and%20women,rates%20due%20to%20the%20pandemic.&text=Some%20perks%20rose%20in%20popularity%20since%202019.
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/employee-benefits-in-the-united-states-bls-report-2023.aspx
https://www.wtwco.com/en-us/insights/2020/05/employers-prioritize-family-friendly-benefits
https://www.mercer.us/content/dam/mercer/attachments/private/us-2022-health-benefit-strategies-for-2023-survey-report.pdf
https://www.willistowerswatson.com/en-US/Insights/2020/05/employers-prioritize-family-friendly-benefits
https://www.jstor.org/stable/20007911
https://www.nber.org/papers/w24173
https://www.parentoleave.com/why-parento
https://meetings.hubspot.com/travis274/parento-meeting

