
Empower your employees with a 
genomic-based healthcare solution

• Reduce cost

• Attract and retain talent

WithHealth’s Precision Care Program is at the forefront of healthcare transformation. 
Key benefits include:

Pharmacogenomics reporting - how a 

person's unique DNA affects drug response

Genomic profiling that can reveal potential 

chronic illness risks

A physician-led Precision Care Plan based 

on health history, DNA, labs, environment 

and lifestyle

Contact Us: Adam Ort, VP of Business Development, , 954-205-3248. adam.ort@withhealth.com www.withhealth.com

About WithHealth

WithHealth, Inc. was founded in 2017 to deliver 

on the promise of precision care by transforming 

the healthcare experience to improve employee 
®health and employer outcomes. WithHealth , a 

genomic-based precision care company, makes 

healthcare affordable, proactive, accessible and 

preventative by utilizing genomics, digital twin 

technology, augmented intelligence, and care 

coord inat ion  to  prov ide  a  360- degree 

individualized health profile.

WithHealth is Trusted by Employers

and their Employees

From CEOs and their executive teams, to 

employees, production crews and A-list talent, 

we integrate seamlessly into organizations to 

improve employee health and employer 

outcomes.

200+
employer clients

450K
patient encounters

                     of WithHealth members

had all of their health records aggregated

70%

As healthcare costs and employee attrition continue to rise,

many organizations are looking for an employer healthcare benefit that:

• Improve the health and

well-being of employees

56% of employees 

say benefits are a 

key factor in 

staying at their 

current job

It is estimated that 

employee turnover 

accounts for

$1 trillion in costs 

for American 

businesses

Technology enabled Precision Care Home 

Assessment Kit

Extensive personalized data collection and 

aggregation of health history, genomics, 

vitals and biometric blood panels

Unlimited care coordination-proactive and 

personalized to the employee and their 

health goals

48% of employees 

say “attractive 

benefits” would 

drive them to a 

particular role, 

ahead of salary

Employee turnover 

is estimated at

6-9 months of an

employee’s salary


