T brave

Driving engagement and
health improvement in the
healthcare industry.

Hospitals and health systems are fighting rising healthcare costs.
Hospital employees utilize more health plan services and carry a higher
burden of chronic illness than the average U.S. employee in other segments.

Healthcare workers can also be hard to engage. Long hours, shift work
and high levels of stress and burnout make it hard for healthcare workers

to focus on their own health and well-being at and outside of work.
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Bravo designs wellness programs and engagement strategies that
resonate with healthcare workers and rewards them for improving

and maintaining their health. And we have the data to prove it. . .
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With Bravo, participants are rewarded for meeting and

Progress, not

perfection. rewarding participants who achieved 5% weight loss or improved
their blood pressure reading since their last screening.

making progress towards healthy measures. For example,

That’s how you make health improvement more achievable.

Of those
o with 3 or more
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eliminated at least 3% added maintained or

one health risk

a risk .
improved
their health.
20.4% of participants who were overweight or obese went “l set a goal a year and a
down at least 1 weight class; 11.8% are no longer obese. half ago to lose 100 Ibs.
28.4% . within two years. I’'m 18
4% of smokers quit using tobacco. months in, and only 10 Ibs.

away from my goal!
| wanted to meet the goal
of a 3% weight reduction

24.9% of participants with high LDL cholesterol moved into
» the healthy range.

42.6% of participants with high blood pressure moved into by the company wellness
.
the healthy range. screening last year, and
0 . I : blew that away!”

43.9% of participants with high glucose levels moved into

the healthy range. - SARAH WISE, Ardent
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