
Make contributions to your employees’ student loans  
or retirement account
Student loan debt is a huge financial stressor for many people. In a competitive job  
market, employees pursue employment at companies that provide better pay and benefits.  
One such benefit is student loan repayment assistance. 

Attract 
69% of students with 
student loans said the 

debt will influence the jobs 
they’ll consider taking upon 
graduation. (Source: Handshake) 

Retain 
88% would increase  

their commitment to their 
employer if offered student 
loan repayment assistance. 

(Source: Ascendium Survey)

Student Loan Repayment Assistance Comes in a Variety of Forms
•	Make Contributions to Employees’ Student Loans 
	 Your direct payments ease employees’ financial strain and reduce the time  
	 it takes for them to pay off the debt.

•	Match Student Loan Payments with Retirement Account Contribution 
	 We track employee payments to loan servicers so you can use already allocated  
	 funds to make a matching contribution to their retirement account.	

•	Facilitate Employee Student Loan Payment Through Payroll Deduction
	 Matching contributions are easier to make when student loan payments  
	 are sent to servicers through a payroll deduction.

Attract and Retain  
Top Talent

https://joinhandshake.com/network-trends/gen-z-career-goals-ai-economy/
https://www.attigo.com/slra-infographic
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•	 Easy set-up and administration.

•	 Customer branded.

•	 Stress-free employee enrollment.

•	 Employer portal with real-time reporting.

•	 High-touch customer support.

•	 Payments sent to student loan servicer  
	 by secure EFT or check.

Top Reasons to Choose Co-Pay Partners®

Learn more at attigo.com

Driven by Our Values, Not by Profits
With more than 55 years of experience, we’ve earned a reputation of trust through  
an unmatched knowledge of federal student loan policy, programs, and servicing.  
Attigo® is part of Ascendium,® a mission-driven nonprofit that invests over $100 million  
annually to make education and training beyond high school a reality for more learners.  
We’re driven by our values, not by profits, to support academic achievement,  
long-term financial wellness, and student loan repayment success.

Have confidence putting 
your valued employees  
in our trustworthy hands.

http://attigo.com

